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Introduction

I am delighted to introduce 
GEO’s second annual report, 
and the first recording a full 
year of activity. In that year, 
we have made much 
progress:

We prepared and then •	
	 published a groundbreaking 

Equality Bill, streamlining and strengthening the 
legislative framework across all the equality 
strands;

We laid the foundations for meeting challenging •	
Public Service Agreement targets, opened up 
opportunities for women from Black, Asian and 
Ethnic Minority backgrounds to become local 
councillors, and set stretching cross 
Government targets to increase the diversity of 
our public bodies;

We provided real help to disadvantaged and •	
vulnerable groups, taking the lead to support 
rape crisis centres, and providing advice to 
women in economic difficulty;

We built a new Department virtually from •	
scratch, developing new systems of governance 
and control, and recruiting new staff;

We supported our two key advisory and •	
regulatory bodies, strengthening the Women’s 
National Commission with 10 new 
appointments, and helping the EHRC’s 
development;

We engaged widely and openly with partners: •	
we chair a regular Equality Board of key 
Departments in Whitehall, set up a monthly 
Senior Stakeholder group, overhauled our 

website1, had a conference with over 200 
stakeholders in March, and appointed Joan 
Bakewell as the Voice of Older People2.

We improved the evidence base underpinning •	
equality, publishing on our website as well as 
setting up the National Equality Panel under 
Professor John Hills.

This Report reports on these and other 
achievements. It also explains where the GEO’s 
budget goes.

The GEO has an ambitious agenda. We believe 
greater equality is good for individuals, for society 
and for the economy. As a small policy 
Department responsible for strategy and 
legislation, we work widely with a wide range of 
partners in Government and outside seeking to 
inspire, to encourage, to influence and to 
challenge. We therefore hope this report is useful 
to them, as well as to Parliament.

Finally, I should pay tribute to GEO’s staff. It is a 
pleasure to work with such a dedicated and expert 
team, passionate about making a difference.

Jonathan Rees 
Director General and Accounting Officer 
Government Equalities Office

1	 www.equalities.gov.uk
2	 http://www.equalities.gov.uk/media/press_releases/

voice_of_older_people.aspx
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